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Description automatically generated]The Leverhulme Trust have announced the 2022 Research Leadership Awards. This scheme supports talented scholars who have successfully launched a university career but who need to build a research team of sufficient scale to tackle a distinctive research problem. This creates an opportunity for the development and demonstration of research leadership through the direction of a modest team or group, whose research may significantly change the established landscape in a particular field of inquiry. 
Research Leadership Awards may be held for a period of 4 to 5 years and provide up to £1 million for staff and associated costs. 
Institutions are limited to only one bid on this scheme, as such, the call is being managed by the Research Development team on behalf of the University
Eligibility 
To be eligible to apply for the Research Leadership Awards scheme you must at the time of application:
Have had at least 2 years full-time or equivalent experience in a research and/or teaching post in a university after the date of your PhD award 
Be at an early stage of your academic career such that the trajectory of your research contribution has not become firmly established 
Have a contract with a university in the UK that extends beyond the end of the grant award (i.e. beyond 2027 for 4 year awards and 2028 for 5 year awards)
Please note: The competition is not aimed at candidates who are established professors, senior staff who already have a portfolio of grant funding or those that already lead a team.
Proposals are welcome in any research area, with the exception of those listed here and research areas currently identified as a priority by the research councils or other significant public funders.
Prospective applicants are requested to complete and submit the attached EoI proforma and a 1 page Track record to researchdevelopment@qub.ac.uk by 4 pm on 11th February. A panel will review these to select and mentor the strongest submission forward to full applications
Do not hesitate to get in touch, contact Evelyn Keaveney or Tom Gibson if you require any further information.
Timeline
	Internal call open 
	11th February

	HoS approved EOI and 1 page track record deadline 
	11th March 

	Panel assessment and decision 
	By 14th April

	Internal Peer Review deadline full proposal from selected candidate
	9th May

	Leverhulme Deadline 
	10th June


Applicant details
	Name of Applicant:
	

	Faculty, School and Discipline: 
	

	Start date of current post
	

	Please list any previous funding (>£10K) received (add/delete rows as appropriate)
	Funder
	Amount
	PDRA Staff? (Y/N)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Project Details
	Title
	

	Field of Study (3 keywords)
	

	Start date and duration
	
	

	Summary of resources (200 words max) – this is an estimate only not a budget
This is not a formalised budget. Give an idea of resources  requested (e.g. PDRA(s), PhD students) 
For Example: 1 PDRA - £50K for one year
Please note: There will be no provision for:
· the salary costs of the Principal Applicant
· replacement teaching
· overhead expenditures
	

	Abstract of proposed research (100 words max):








	The fit of the proposed research within the institution, faculty and school (500 words max):











	Head of School Approval: this EOI must be signed by the HoS or will be deemed ineligible

	Signature



	Date







Statement of intended research (max. 3 pages)
Provide a detailed statement of the intended research, this should be of no more than 3 pages, and include the following:
· Main aims of the research and the proposed methodology
· The extent to which the proposed work can be seen to bring about a fruitful reshaping of the disciplinary landscape
· The structure and activities of the research team
· Proposed budget
Track Record for Group Leader (max. 1 page)
· Academic qualifications
· Career history
· Research interests
· The record and promise of the group leader
· Publications
· Teaching and supervision
· Other professional activities
· Awards, grants, prizes
Equality, Diversity and Inclusivity (optional)
	Candidate Profile (optional)
Note that this section is not mandatory and will only be used for monitoring purposes. QUB are committed to equality of opportunity in our selection processes. By completing this form, you will help us to ensure that our policies and procedures are effective in avoiding discrimination and promoting equality of opportunity or even equity in making those awards. The information you supply on this form will be kept confidential. The monitoring portion of this form will not be sent to reviewing panel members, and the answers you give will have no bearing on the outcome of your application.
Name: 
Do you identify as (please select one of the following): 
· Male ☐
· Female ☐
· Non-binary ☐
· Prefer not to say ☐
Your ethnicity is (please select one of the following):  
· White ☐
· Traveller ☐
· Bangladeshi ☐
· Chinese ☐
· Indian ☐
· Pakistani ☐
· Black African ☐
· Black Caribbean ☐
· Black (Other) ☐
· Mixed Ethnic Group ☐
· Any other ethnic group ☐
· Prefer not to say ☐
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